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Barleymont Fairlop Montessori Nursery
Equality and diversity policy
Statement of intent 

Our nursery is committed to providing equality of opportunity and anti-discriminatory practice for all children and families. This includes support for children with special needs or disabilities.
Aim 

We aim to: 
· Provide a secure environment in which all our children can flourish and in which all contributions are valued;
· Use the egress portal to send and receive secure emails which contain children’s information to further protect the children in our care
· Include and value the contribution of all families to our understanding of equality and diversity;

· Provide positive non-stereotyping information about different ethnic groups and people with disabilities;

· Improve our knowledge and understanding of issues of equality and diversity; and 

· Make inclusion a thread which runs through all of the activities of the nursery.

· Our Nursery Policy on Equality and Diversity if in line with the provisions of:

· The Equality Act 2010.

Procedure:
Admissions 

Our nursery is open to all members of the community.

· We advertise our service widely.

· We reflect the diversity of members of our society in our publicity and promotional materials.

· We provide information in as many languages as possible.

· We base our admissions policy as fair system.

· We do not discriminate against a child with disability or refuse a child entry to our nursery because of any disability.

· We ensure that all parents are made aware of our equal opportunities policy.

· We develop an action plan to ensure that people with disabilities can participate successfully in the services offered by the nursery and in the curriculum offered.

Employment 

· Posts are advertised and all applicants are judge against explicit and fair criteria.

· The applicant who best meets the criteria is offered the post, subject to references and checks by the criminal records bureau. This ensures fairness in the selection process. All job descriptions include commitments to equality and diversity as part of their specifications.

· We monitor our application process to ensure that it is fair and accessible.

Training 

· We seek out training opportunities for all staff and volunteers to enable them to develop practices which enable all children to flourish.

· We review our practices to ensure that we are fully implementing our policy for equality and diversity.

Curriculum

The curriculum offered in the nursery encourages children to develop positive attitudes to people who are different from themselves. It encourages children to empathize with others and to begin to develop skills of critical thinking.

We do this by:

· Making children feel valued and good about themselves;

· Ensuring that children have equality of access to learning;

· Reflecting the widest possible range of communities in the choice of resources;

· Avoiding stereotypes or derogator images in the selection of materials;

· Celebrating a wide range of festivals;

· Creating an environment of mutual respect and tolerance; 

· Helping children to understand that discriminatory behaviour and remarks are unacceptable;

· Ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities, and 

· Ensuring that children whose first language is not English have full access to the curriculum and are supported in their learning.

SEN Provision

As part of our inclusion policy, we welcome children with Special Educational Needs. Where children have been identified as having special educational needs and/or disabilities by parents, doctors, a health visitor or clinic before they reach nursery age, they will be given special consideration within the Redbridge Education Authority admissions guidelines for a place at the nursery.
Where a child is identified after starting at the nursery, we work closely with the parents and any relevant external agencies to ensure that the child is given every assistance required to ensure a healthy development – Please see our SEND policy for more details of our SEND practice.
Valuing diversity in families

· We welcome the diversity of the family life and work with all families.

· We encourage children to contribute stories of their everyday life into the nursery.

· We encourage parents / carers to take part in the life of the nursery and to contribute fully.

· For families who have a first language other than English, we value the contribution their culture and language offer.

· We offer a flexible payment system for families of differing means.

Food 

· We work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met.

· We help children to learn about a range of food, cultural approaches to meal times and eating to respect the differences among them. 

Protected Characteristics

What is the purpose of the Equality Act 2010?

At Barley Lane Montessori Day Nursery, we recognise the function of The Equality Act 2010 which brings together a number of existing laws (Race Relations Act 1976, the Sex Discrimination Act 1975, and the Disability Discrimination Act 1995) into one place. The Act sets out the personal characteristics that are protected by the law and the behaviour that is unlawful.

Who is protected by the Act?

Everyone in Britain is protected by the Act. The “protected characteristics” under the Act are:

· Age

· Disability

· Gender reassignment

· Marriage and civil partnership

· Pregnancy and maternity

· Race

· Religion and belief

· Sex

· Sexual orientation

What behaviour is unlawful?

Under the Act no one is not allowed to discriminate, harass or victimise another person because they have any of the protected characteristics. There is also protection against discrimination where someone is perceived to have one of the protected characteristics or where they are associated with someone who has a protected characteristic.

· Discrimination means treating one person worse than another because of a protected characteristic (known as direct discrimination) or

· putting in place a rule or policy or way of doing things that has a worse impact on a child/parent/staff with a protected characteristic than someone without one, when this cannot be objectively justified (known as indirect discrimination).

· Harassment includes unwanted conduct related to a protected characteristic which has the purpose or effect or violating a child/parent/staff’s dignity or which creates a hostile, degrading, humiliating or offensive environment for someone with a protected characteristic.

· Victimisation is treating anyone unfavourably because they have taken (or might be taking) action under the Equality Act or supporting somebody who is doing so.

Who has a responsibility under the Act?

· Government departments

· Service providers

· Employers

· Education providers (Schools (including Day Nurseries and Out of school clubs), FHE colleges and Universities)

· Providers of public functions

· Associations and membership bodies

· Transport providers
All staff members have the duty to report and act is they perceive any child/parent/staff to be a victim because they have any of the protected characteristics.
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